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RECOMMENDATION:

-That the Board act to amend Personnel Resolution No. 10122 effective immediately as follows:

Section 1A — Regular Positions:

1. ADD
No. Code Classification MOU
1 2469 Recreation Coordinator 11
1 3112 Maintenance Laborer 04

2 DELETE
No. Code Classification MoOU
1 1542 Project Assistant 01

1 3113-2 Vocational Worker II 04
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Section 1D — Substitute Positions:

1. ADD
No. Code Classification and Location
1 1431-3 Programmer Analyst I1I - Finance Division
1 1542 Project Assistant — Project Assistant
2 DELETE
No. Code Classification and Location
8 1461-3 Communications Operator III — Security Consolidation
2 1467-2 Senior Comm. Operator II — Security Consolidation
28 1966 Park Ranger — Security Consolidation
| 1967-1 Senior Park Ranger I — CLASS Parks
| 1967-2 Senior Park Ranger II — Park Ranger

Section 1F — Special F unded Positions:

1. ADD

No. Code Classification/Location/F unding

6 1513-2 Accountant II/Regions and F inance Division/MRP

1 1523-1 Senior Accountant/l’/%sinance Division/MRP

:m dw{(h\M/

2. DELETE

No. Code ClassiﬁcatioﬂLocation/Fun@g

1 9184-2 Management Analyst II - Grants - CDBG
SUMMARY:

Section 1A - Regular Positions

On February 9, 2006, the Civi] Service Commission reallocated one (1) position of Project Assistant
to that of Recreation Coordinator, Class Code 2469. The position provides program support to the
Department’s Los Angeles Youth Academy (LAYAC). Staff of the Personnel Department’s
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Classification Division reviewed the duties of the position, found them to be more appropriate to the
classification of Recreation Coordinator, and recommended the reallocation of the position. That
same day, the Civil Service Commission acted to reallocate one (1) position of Vocational Worker to
that of Maintenance Laborer, Class Code 3] 12. That position is assigned to the Playground
Installation and Repair Section and its duties were reviewed and found to be appropriate to the
Maintenance Laborer classification.

Section 1D — Substitute Positions

- It has been determined that a Programmer Analyst is the appropriate classification needed to support
the growing needs of the systems group.

The management of Operations East has identified a need for a Project Assistant to staff and expand
the operations of the Visitor’s Center at the Griffith Park Ranger Station.

Analyst II position (position no. 8107) is being deleted.
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FISCAL IMPACT STATEMENT:

Section 1A — Regular Positions

The reallocation of the Project Assistant position to that of Recreation Coordinator will generate a
small amount of salary savings as the maximum annual salary of a Recreation Coordinator ($49,590)
is slightly less than that of a Project Assistant ($5 1,156).

Funding of $3,190 will be needed to cover three (3) months of salary in the current fiscal year for the
Maintenance Laborer position, and funding of $12,578 will be needed for Fiscal Year 2006-07. This

funding will come frgm salary savings. The position should be fully funded in the Department’s
Fiscal Year 200 budget.
o/ ~0

Section 1D — Substitute Positions

The Finance Division has committed to hiring an Applications Programmer in liey of the
Programmer Analyst I11 position. It will fund the salary of the Applications Programmer (top annual
salary of $60,531.12) by not filling three (3) Administrative Intern positions. These Administrative
Intern vacancies will generate about $53,117 in salary savings. The balance or salary deficit of

approximately $7,000 that is necessary to fully cover the salary of an Applications Programmer will
come from departmental salary savings.

Operations East will fund the Project Assistant position through salary savings generated by holding
one (1) regular position of Building Repairer IT (position no.1720), Class Code 3333-2, vacant. The
top annual salary of a Building Repairer II is $50,362.56, and the top annual salary of a Project
Assistant is $51,156. The balance or salary deficit of approximately $800 that is necessary to fully
fund the Project Assistant position will come from departmental salary savings.

Section 1F - Special Funded Positions

Staff of the City Administrative Officer has reviewed this Board Report.

Prepared by James Schiffthauer, Senior Personnel Analyst I, Human Resources Division.





