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RECOMMENDATION: 

That the Board: 

Find, in accordance with Charter Section 1022, that it is more feasible for a contractor to 
provide safety training given that the work will be performed on an as-needed basis and the 
City lacks sufficient resources needed to perform the work; 

Approve the As-Needed Safety Training Request for Proposal (RFP) for a one-year contract 
with two one-year renewable options exercisable at the City's sole discretion, substantially in 
the form on file in the Board Office, subject to review and approval of the City Attorney as to 
form; 

Direct the Board Secretary to transmit the RFP to the City Atto~ney for approval as to form; 
and 

Authorize staff, subsequent to City Attorney approval of the RFP as to form, to advertise and 
release the RFP. 

SUMMARY: 

The California Occupational Safety and Health Act of 1973 created a legal obligation on the part of 
every California employer to provide and maintain a safe and healthful workplace for employees, A 
written, effective Injury and Illness Prevention Program (IIPP) has also been required of every 
California employer since 199 1. The requirements for establislling, implementing, and maintaining 
an IIPP are contained in Title 8 of the State of California Code of Regulations (Occupational Safety). 
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Training is considered one of the most important elements of any IIPP or safety program. By law, 
the Department must provide safety training to maintain the certification of employees to operate 
certain equipment such as forklifts, cranes, and aerial lifts. In addition, certain work assignments 
require advance safety training to ensure they are performed without compromising employee safety. 
Examples of such safety training include hearing protection, confined space, fall protection, 
trenchindshoring, respiratory protection, and scaffolding training. Finally, the Department must 
provide safety training to implement its IIPP as well as to effectively manage its risk exposure (e.g., 
hazard communication, accident investigation, defensive driving, fire extinguisher/fire safety, traffic 
control, and blood borne pathogen training). 

The Department's safety training needs are irregular. Further, in many instances, safety training 
must be provided by certified trainers using equipment and special training sites not available to the 
Department. Staff investigated the possibility of having other City departments provide safety 
training to our employees. The Department of Water and Power and the General Services 
Department both advised staff that they do not have the resources to meet our needs; therefore, staff 
developed an RFP to address the matter. Upon approval by the Board, an RFP will be released 
soliciting proposals for the provision of as-needed safety training. The RFP will be advertised in 
local periodicals, on the Los Angeles Business Assistance Virtual Network (BAVN), and on the 
Department's website. The general qualifications will include: 

Experience and qualifications (weighted approximately 40%); 

= Demonstrated ability to perform the training services to be provided (weighted approximately 
30%); and 

Proposed Cost of Services to the Department (weighted approximately 30%). 

An Evaluation Committee consisting of the Department Safety Engineer, other Department 
representatives, and others from outside the Department with relevant expertise will review all 
proposals and report back to the Board with its findings and recommendations. 

FISCAL IMPACT STATEMENT: 

Releasing this RFP and reviewing any responses to it is not expected to have any fiscal impact on the 
Department. 

Report prepared by Harold Fujita, Director, Human Resources Division 


